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ABOUT US

The School of Labor and Human Resources was jointly
founded by Renmin University of China and the former
Ministry of Labor and Personnel in 1983, and became
fully affiliated to Renmin University of China in 2000. The
current Dean is Professor Yang Weiguo.

Over the past three decades, the School of Labor and
Human Resources has taken the lead in the following
aspects:

In 1993, the School pioneered to modernize and transform
the traditional Personnel Management program into Human
Resource Management program;

In 1994, the School launched the first Ph.D. program in
Labor Economics in China;

In 2003, the school became the only academic unit in
China offering a full range of academic degree education in
Human Resource Management, including Bachelor, Master
and Ph.D. programs.

The School of Labor and Human Resources currently
has five academic departments: Labor Economics,

Human Resource Management, Social Security, Labor
Relations, and Career Development and Management. The
School has also established several research institutes,
including Institute of Organizational Behavior, Center for
Human Resources Development and Assessment, Center
for Leadership Studies, China Research Center of Social
Security, China Institute for Employment Research, Institute
of Labor Relations, China Institute of Human Capital Audit,
Center for Human Resource Services, and Renmin—Rutgers
Center for Global Work and Employment, Center for Data
and Case Studies, and Center for Human Resources and
Leadership Development. The School offers four bachelor’s
programs: Human Resources Management, Labor and
Social Security, Labor Relations, and Labor Economics;
four master’s programs: Labor Economics, Social Security,
Human Resources Management, and Labor Relations;
and four Ph.D. programs: Labor Economics, Human
Resources Management, Social Security, and Labor
Relations. The school hosts postdoctoral researchers in
Applied Economics in conjunction with other schools and
departments within the university. Labor Economics in the
school has been accredited as a “national key discipline”



by the Ministry of Education, and our Social Security has
been accredited as a “municipal key discipline” by the
Beijing Bureau of Education. In the fourth round of national
discipline evaluation of the Ministry of Education, all our
disciplines have been ranked as “A*” disciplines.

The School of Labor and Human Resources is a leading
institution in labor research and education in China. It
has laid the foundation of labor-related studies in China
and has been actively promoting the practice of the best
human resource management since China’s economic
reform. The School has a long research tradition focusing
on important economic and social issues that concern
people’s lives. The school is in close cooperation with
multiple governmental agencies, including, but not limited
to, the Central Organization Department of Communist
Party of China (CPC), the Ministry of Human Resources and
Social Security, the National Bureau of Statistics, Beijing
Municipal Committee of CPC. The School has also been
actively engaged in international academic exchanges
and signed agreements with international agencies and

ABOUT US

world-renowned research institutions, including the
International Labor Organization, Cornell University, Rutgers
University, University of Montreal, University of Toronto,
University of Warwick and Tilburg University. The School
has enjoyed multi-faceted cooperation with the world’s
leading companies, including Shell Oil Company, China
Chemical, China State Ship building Corporation, and China
Ever bright Bank. Through teaching and offering policy
recommendations and consulting services, the School
has had a significant impact on shaping the development
of studies in labor employment, human resources,
social security, labor relations, career development, and
innovation and entrepreneurship.

As Renmin University of China strives to build itself into
a world class university, the School of Labor and Human
Resources aims to prepare outstanding leaders and
researchers, grow into a top-notch think tank on labor
and management policies, cooperate with international
institutions at an even broader basis, and provide teaching
and learning of the highest quality.
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MESSAGE FROM THE DEAN

The year of 2017 was not only a landmark year in the history of
the Communist Party of China (CPC) and our country, but also an
unprecedented year of success in the development of the School
of Labor and Human Resources at Renmin University of China.
We have tasked ourselves with the new mission of “serving the
society and assisting the people,” and creating “seven types of
talent, and a seven-star school.” Guiding by the university’s vision
for “coordinated effort in building a world-class university and top-
notch disciplines,” we proceeded step by step, and stood resolute
for building a school among the world’s best.

In this year, we strove to cultivate elite-type talent. We improved
our discipline structure by reintroducing the undergraduate
program in Labor Economics. We engaged in teaching capacity
building through the completion of a major undergraduate
teaching assessment with satisfactory results. We continued to
reformulate our prospectuses for graduate student training. We
successfully held the second Summer Camp for Excellent College
Students. And we strengthened our Ph.D. students’ research
capacity through developing a new model of Ph.D. co-cultivation
with overseas partner schools and institutes.

In this year, we strove to cultivate researcher-type talent. We
conducted the third round of survey of Chinese human resource
practitioners in which we restarted to collect data on matched
employers and employees in six major cities. This survey has
established our fame in the academic circle. We facilitated
effective communication between academia and practitioners
through organizing academic salons, forums, and workshops that
focused on a wide range of topics that interest both sides. We also
held a great number of conferences including the International
Symposium on the Sharing Economy and New Types of Work (also
entitled the Second Annual Meeting of the China Association for
Labor Studies), the China New Employment Forum, the Quarterly
Meeting on Employment in China, the National Symposium on
the Promotion of Employment and Entrepreneurship, the Beijing
Talent Workshop, the Annual Meeting of the Labor Education
Branch of the China Association for Labor Studies, the Seminar
on Non-standard Employment, the Symposium on the Chinese

Human Resource Service Industry for Postdoctoral Researchers,
the Symposium on “Cross-Strait Regions” and Hong Kong'’s Social
Security Affairs, the Chinese Career Development Forum, the
New-year Symposium on Chinese Human Resource Management,
and the Summit Forum on Chinese Talent Development. All these
conferences opened up prospect of new opportunities for us in
academic development.

In this year, we strove to cultivate think-tank talent. We provided
government agencies, firms, and research institutes with excellent
consultancy that focused on labor market, social security, labor
relations, talent development, career planning, innovation, and
entrepreneurship. The National Social Science Fund granted the
“National Key Project” title and funding to our two major research
projects, namely the Studies on the “Belt and Road” Countries’
Labor and Employment Regulation, and the Studies on Building
Effective Mechanisms and a Case Library for Disabled People’s
Social Support in China. The wide portfolio of research and
consultancy works we delivered have made us a well-renowned
think tank and a leading member of the community.

In this year, we strove to cultivate talent with global perspectives.
We collaborated with the International Labour Organization (ILO)
on staff training, researcher exchange, and joint research. We
worked together with the University of Bologna on long-term
follow-up investigation into university graduates’ employment
conditions. We cooperated with Charles University in the Czech
Republic in labor relations, human resource management,
and various other domains. As the only Chinese partner, we
participated in a major collaborative research project on labor
relations with 18 brother schools around the world including
Harvard, Rutgers, and the University of Montréal who indeed
initiated the project. We also received visitors from the Tilburg
School of Social and Behavioral Sciences in Netherlands, the
International Training Centre of the ILO (ITC-ILO), the Institute
of Labor Economics (IZA) in Germany, the University of Rome
Tor Vergata in Italy, the Institute of Far Eastern Studies of the
Russian Academy of Sciences (IFES RAS), and Plekhanov
Russian University of Economics. We successfully extended our



influence on a global scale via deepened cooperation with brother
universities and institutes.

In this year, we strove to cultivate entrepreneurial talent. We
continued to offer training for the “Mingde Entrepreneurship and
Innovation” program and invited outstanding alumni to serve as
vocational tutors for the students. We encouraged our students
to participate in an entrepreneurship competition in the human
resource service industry. We offered various specialized training
for employees of many large and medium-sized firms, public
servants, and union officials. We launched the Strategic Human-
resource Officer (SHO) program that seeks to equip human
resource executives with strategic thinking as well as systemic
knowledge in management. We also developed a series of public
courses that engaged in promoting and spreading cutting-
edge thoughts and ideas. All these training programs drew on
our special expertise in the five traditional domains as well as
corporate culture, leadership, and human resource service.
And we contributed significantly to the motivation and capacity
building for Chinese entrepreneurs.

In this year, we strove to cultivate socially responsible talent.
In response to the call of the leading official of the Beijing
government for building the second city center of Beijing, we
explored effective ways of proactively supporting this agenda.
We innovated in school-local collaboration with the Organization
Department of the CPC Beijing Municipal Committee, Shanghai
Jingan District, Guangzhou Huadu District, Shenzhen Baoan
District, Ningbo Bureau of Human Resources and Social Security,
and Qingdao Bureau of Human Resources and Social Security. We
continued to provide peer universities and colleges with various
formats of assistance. We held the Annual Training Sessions
for Labor Relations Teachers. Faculties from our school went to
offer lectures in Shaanxi University of Technology, and we also
received teachers and students from several brother universities.
We encouraged our students to serve as volunteer teachers
or participate in other social works as part of our strategy for
supporting education and talent training in West China and
minority areas. We also held a number of special meetings for
human resource talent hunting, in line with the national talent
development agenda.

In this year, we strove to cultivate innovative talent. We strengthened
the Party self-governance mechanisms in our school. We carried

MESSAGE FROM THE DEAN

out a series of educational and practical activities that focused
on the “Two Studies and One Do” initiative, i.e. to study the Party
constitution and regulations, to study General Secretary Xi Jinping’s
major policy addresses, and to live up to standards as a Party
member. We successfully organized the party committee election.
We carefully studied the spirit of the 19th National Congress of
the CPC. And we received a special evaluation on Party-building
affairs of the school. As part of the university’s “80th Anniversary
Celebration, Eighty Important Figures” series of activities, we
organized an academic seminar that honored professor Zhao
Lvkuan’s 65 years’ engagement in education. We held meetings
with retired comrades, and we took special care of those that live
alone on campus. Our students won several important awards in
the “Second Class” and various other art and sport competitions.
We established a platform to facilitate one-on-one communication
between students and teachers, and a variety of alumni activities
and events. Finally, we improved our faculties” working conditions
during the summer vacation, and updated the school brochure and
annual newsletters. We are confident that we have effectively put
our innovative ideas and thoughts into the school’s daily educational
and administrative practices.

At this critical moment when we look back into the past, we
celebrate our success and we appreciate all the honors granted
to us, but more importantly, we treasure the experience that we
have gained in this process. We owe our achievements to the
concerted effort of our faculty and staff and our lovely students.
And we acknowledge the generous support from the university’s
leadership core and comrades in every administrative unit, our
absolutely fabulous alumni, retired comrades, and various other
communities, without whom our excellent performance would by
no means be possible.

Remain true to our original aspiration and keep our mission
firmly in mind. The Xi Jinping Thought on Socialism with Chinese
Characteristics for a New Era has laid out a grand blueprint for our
future moves. It has motivated Chinese people to embrace the new
era with boundless energy and great passion. “The new era belongs
to hardworking people.” With complete confidence and best
endeavors, we will move forward into the brand new 2018, set new
scenes, and conduct new reforms. We will address new problems
of the new era with full effort and confidence, and strive to create
another history. We are all ready to open up a new exciting chapter
in creating “seven types of talent, and a seven-star school.”

YANG WEI GUO
Dean, School of Labor and Human Resources
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